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NOTIFICATION
New Deihi, the 98k December, 2013
G.8.R. T69(E)-—In exereise of the powers conferred by section 29 of the Sexual Harsssment of Women al
Workplace (I'revention, Prohibition and Redeessal) At 2013 (14 of 2013), the Central Government hereby makes the
following rules, namely—

1. Short title and commencement, ~ (1) These rules may be called the Sexual Harassment of Wemen al
Workplace (Prevention, Prohibition and Redressal) Rules, 2013

(2) They shall come into foree on the date of their puhlication in the Official Ciareite,
r s Definitions. — In these rules, unless the contest otherwise requires,-

{2) “Act" means the Sexual Harassment of Women al waorkplace {(Prevention, Prohibition and Redressul)
Act, 2003 (14 of 200 3)

{h) “compluint” pieans the complaint e winder section 9,

{¢) “Complainis Commitlee’ means the Internal Commitlee or the Local Commitice, 85 the case may beg

(d) “incident™ means an incident of sexual harassment as defined in clause (n) of section 2;

{e) “section” meuns a seclion of the Act.

(f) “speeial cduealos™ means a person wained in comunication with people with special needs ima way
What addresses thelr individual differences and needs;

{2) words and expressions used herein and not defined but defived in the Act shall have the meanings
respectively assigned to them in the Act.

& Fees or allowances for Member of Infernat Committee. (1) The Menmber appointed from amangst non-
guvernment organisations shall be entitled to an allowanee of two hundred rupees per day for holding the proceedings
of the Internal Committee and also the reimbursement of travel cost incwrred in wravelling by teain in three ticr air
condition or air conditioned bus and auto rickshaw or laxi, or the wetual wmount spent by him on tray cl, whichever is

less.
‘L he employer shall be respansible foor 1he paysnent of allowances ceferred o in sub-rule {1}

4, Person familiar with issues relating to sexual harassment- Berson familiar with the issues rekating 10
cexual harassment for the purpose of clause (¢} of sib-section {1} of section 7 shall be & person who has expertise on
jssues relating to sexual harassment and way inchude any of the following:-

(n) social worker wilh sl teast five years” expetience in the field of social work which leads to creation
of socictal conditions favourable towards empawerment of women and in particular in addressing
workplace sexual harassments

{b) & person who is famitiar with kabour, service, civit or eriminal law,

1. Fees or allowances for Chairperson and Members of Loeal Committee- (1} The Chairperson of the
Local Committee shall be entitled 10 an altowance of tweo hundred and {ifty rupees per day for holding the
proceedings of the satd Committee.

(2) ‘The Menbers of the Lacal Commitiee ather than the Members nominated under elauses (b and (d)
of sub-section (13 of section 7 shall be entitled to an allowance of twa hundred rupees per day for holding the
proceedings of the said Commiltee and also the reimbursement of travel cost incurred in travelting by train in three
tier air condition or air conditioned bus and wuto rickshaw or laxi, o the actual amount spert by him on teavel,
whichever is less,

The District Ofticer shall be respansible for the payment of allowances referred to in sub-rules (1) and {2).
6. Complaint of sexual harassment. - VFor the purpose of sub-seetion (2} of Section 9,

() where the agaricved woman is unable to make @ complaint on account of her physical incapacity, &
compluint may be filed by -

i
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{ik
i
i“




g hor pelative of friend; o

¢ her corasorker; v

) an ofTieer of the Naonal Commission for Waonivn ¢ Grpte Wonea's Commission; o

{dy any pecson win has s ledge of the incident, it the wiiRen cunsent of the agrivsod waanan,

{iiy  whore the apgrioved winnan 15 unubie to make a complamt on account af her mestid incap? iy, a

complaint may be filed by«

ta) hor relutive of fricnd; oF

{b) a spectal educator: o

() aquatified paychiatrist of psyvchologist of

{d) the guardian of authority nnder whose caee shie bs receiving treatment or LAt o

(¢} any person who has Lnowledge of the incident jolntly with het relative or frignd o 8 speeial
cduestor or qualified payehialiist or psychologist, of guardian or aulhiority under whose care she is
receiving tealment OF GaeS

(iiiy where the apgricved woman for any other reason is unable o make a complaint, a complaint may b
filed by any person whe has knowledge of the incident, with her written consent,

{iv) where the aggrieved woman is dead, a complaint may be filed by any purson who has knowledpe ef the
incident, with the written cansent of her legal heir. ®

7. Manner of inguiry inte complaint.- (1) Subjest o the provisicms of secticn b1, at the time of {iting the
complaint, the complainant shatl subnsit to the Complainds Commitiee, siv copies af the complaint along with
supporting documents and the namas and addresses of the wilnesses,

(2)  Onreceipt of the comphaint, the Complaints Commiliee hall send one of the copies rectived from the
agprieved woman arder sub-rule (1) to the respondent within & period of seven working days.

() The respendent shatl file his reply w the complaint along with his list of doruments, and names and
addresses of witnesses, within a peried not excceding ten working days from the date of reeeipt of the documents
spevified under sub-rube 1),

(43 ‘The Complaints Committee shall make inguiry inte the complaint in accordance with the principles of
pitural justice.

(3) The Complaints “ammittee shall have the right to terminate the ingquiry proceedings of to give an ex-
parte decision on the complaint, if the complainant of respondent fails, without sulficient cause, (o present hersell or
imself for three consecutive hearings convened by the Chairperson of Presiding Ofticer, as the case may b

Provided that such {ermyination or ex-parte order may net be passed without giving a notive in
writing, Tiflesn duys 4y v ance, to the party concerned,

(6) The parties shall not be alloaed to bring in iy legal practitioner Lo represent thew in their case at any
stage of the proceedings hefore the Complaints Commiltee,

(7)o conducting the inguiry, 8 mintboum of three Members of the Complaints € ommittee including the
Presiding Offiver or the Chairperson, as the case may be, shall he present.

8 Other veliel to co mplainant during pendency of inguiry.-1he Complaints Commiltee at the. wrillen
request of the aggricyed woman may pecummend (o the employer 0.
{a) restrainihe respondent from reporting on the work perfornyance of the fggrievesd woman or writing hev
confidential repart, and assign the same to another ofticer;

(b} restrain the respandent in €3se af an edueational institution fromt supervising any academic activity of
the aggrieved woman.

9. Alanner of (aking action for sexunl harassment.- Fxcepl in cuses where service riles exist, whiere the
Complaints Commitice arrives at the conclusion that the allegation against the respondent has been proved, it shall
recomuend ta the emglayer o the Distrivt Otfieer, as the case may be, 1o fake any action including & written apology.
witning. reprimand of censure, withholding ol preantion, withholding of pay rise o increments, termaating the
respondent from service or undergoing @ counseliing session of carrying Out community service.

cr5s5 &t)i2-2
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160, Action for false or maticions complaint or false evidence. Except i cases where sepvice rules exist, where
e Complaints Commiltee ardves at the conclusion that the allegation agains the respondent is malicipus or the
aggrieved woman or ary ether peson sraking U complaint hus made the complaing knowing it to be false or the
aggrieved woman ur any alher porsen making the complaint bas produced any for ged e misteading document, iUy
recommend to the employer or Disuict Offiver, as the case may be, o take action B secardanve with the provisions of
rule

1L Appeal- Subject o the provisions af section I¥, any person agarieved from the reconunendations made
under sulssectiog (23 of section 13 er vader clauses G} or chasse (31} of subeseotion (3) of section 13 or subeseetion {1}
o sub-section (24 of seetion b1 or section 17 ar noft pmpleaentation of such recomimendations may prefer an appeal
10 the appellate anthority noetificd under cluuse (2) af section 2 of the Industcind Faployment {Standing Crdees) Act,
6 €20 of 1946)

i2. Penalty for contravention of provisions of seetinr 16.- Subject w the provisions of section 17, if any
POFSOn CoNlravenes the pravisians of section 16, the employer shall recover a sum of five thousand rupees #s penalty
fram such person.

(RX Manner to arganise workshops, ete.~ Subject to the provisians of section 19, every employer shall-

(2) formulate and widely disseminue an internal policy or charter or resolution or declaration for
prohibition, preverdion and redressal of sexual harassiment at the workpluce inteaded to promote gender
sensitive safe spaces and remove underdying fictors that conteibute towards o hostite work eavironment
against women;

¢b} carry out orientation programmes and seminars for the Members of the Internal Committee

(o) cany pul employecs AWHTCICSS PRORRIMes and create forum for dialogues which may involve
Panchayati Raj Institutions, Giram Sabha, women’s groups, mathers’ commiitee, adolescant proups,
urban acal Bodivs and any other body as may be considered necessary:

(d) conduct capacily building and skill building programmes for the Members of the Internal Committee;

fe) declare the nomes and contact details of all the Members of the Internal Comimitiee;

{fy use modules developed by the State Governments to conduct workshops und @wareness programings
for sensitising the enployees with the provisions of the Act.

14. Preparation of annual report- The annual repost whiieh the Complaints Commitice shall prepare under
Section 21, shall have the Tallowing detailse

{a) number of complaints of sexual harassment received ke yvarg

(b) numbger of complains disposed off during the year;

(¢ ) number o cases pending tor more then ninety duys;

(i) number of woerkshops or awareness programme againat sexual harassment caf sied oul;

{&) nature of aclion laken by the employes of Pistrict Olficer. )

[, Noo 19-5/2013-WW]

Dr. SHREERANJAN, Jt. Secy.
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